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En accord 61% 579 699% 699 61% 589 55% 529 65% 679 65% 699 65% 75% 78% 699 63% 77% 65% 71% 79% 909 61% 72% 679% 809 65% 92%
Qla. Les sous-ministres font un bon travail a diriger le En désaccord 6% 7% 3% 6% 6% 7% 4% 109 7% 3% 7% 4% 3% 8% 1% 2% 4% 3% 4% 3% 3% 0% 6% 2% 0% 3% 8% 0%
Ministére. Ni en accord ni en désaccord 15% 17 % 12% 12% 15% 17% 18% 19 % 12% 11% 14% 17% 15% 17% 9% 11% 14% 12% 13% 8% 8% 5% 15% 17% 20% 8% 12% 8%
Ne sais pas 18% 199 17% 13% 18% 17% 23% 20% 16% 199 15% 10% 17% 0% 12% 18% 19% 9% 18% 18% 10% 5% 18% 9% 13% 10% 16% 0%
En accord 849 829 899 909 85 % 809 849% 809 809% 869 889% 859 879% 839 95 % 91% 89% 909 85% 909 94% 959 849 85% 93% 95 % 88% 100%
3?:;;2“;35?:(5;?‘5‘;: ‘:f:gi?;‘:sﬁ?:;"!jnl’"“” En désaccord 9% 0% 4% 5% 9% 1% 7% 13% 0% 7% 8% 7% 4% 13% 2% 4% 4% 5% 5% 4% 2% 0% 8% 1% 0% 0% 8% 0%
physiques. Ni en accord ni en désaccord 6% 7% 5% 4% 5% 8% 8% 7% 9% 7% 4% 6% 8% 4% 3% 5% 6% 4% 9% 5% 1% 5% 7% 4% 7% 5% 3% 0%
Ne sais pas 1% 1% 1% 1% 1% 1% 1% 0% 1% 1% 1% 2% 1% 0% 1% 0% 1% 1% 1% 1% 1% 0% 1% 0% 0% 0% 2% 0%
En accord 61% 589 68% 62% 619% 589 63% 539 61% 649 64% 609 60% 509 83% 72% 70% 599 63% 689 73% 76 % 46 % 70% 40% 649 599 77%
Qlc. Je suis satisfait(e) des mesures que prend mon En désaccord 2% 25% 6% 18% 24% 259% 20% 319 21% 209% 20% 23% 18% 17% 6% 14% 15% 15% 21% 18% 13% 5% 29% 1% 27% 19% 19% 8%
Ministére pour protéger ma santé mentale. Ni en accord ni en désaccord 15% 15% 14% 18% 14% 15% 17% 15% 17% 16% 15% 17% 19% 339 10% 13% 13% 23% 14% 1% 13% 19% 24% 20% 27% 17% 19% 15%
Ne sais pas 1% 1% 2% 2% 2% 1% 1% 1% 1% 0% 2% 1% 2% 0% 1% 1% 2% 3% 2% 3% 1% 0% 2% 0% 7% 0% 3% 0%
En accord 77% 76 % 819% 759 83% 76 % 8% 709 74% 76% 76 % 839 78% 679 919% 809 80% 79% 78% 83% 86% 869 73% 91% 46% 85% 699 85%
Q1d. Je recommanderais & un ami ou une amie de En désaccord 0% 1% 7% 8% 8% 1% 8% 149% 12% 1% 12% 109% 6% 8% 3% 6% 8% 13% 7% 5% 3% 0% 9% 0% 15% 5% 0% 0%
travailler a EDSC. Ni en accord ni en désaccord 2% 2% 1% 16% 8% 2% 13% 13% 12% 13% 1% 7% 15% 219 6% 1% 1% 8% 13% 12% 9% 14% 17% 9% 31% 7% 199 15%
Ne sais pas 1% 2% 1% 1% 1% 1% 2% 2% 1% 0% 2% 0% 1% 4% 0% 2% 1% 0% 1% 1% 1% 0% 2% 0% 8% 2% 2% 0%

Il. ENVIRONNEMENT DE TRAVAIL POSITIF

En accord 52% 48% 62%
Q3a. Mon (ma) sous-ministre adjoint(e) crée un En désaccord 7% 8% 6%
envirannement de travail positi Ni en accord ni en désaccord 19% 209 15%

Ne sais pas 2% 249 17%

En accord 56 % 50 % 70% 64% 49% 45% 57% 45% 64% 669 57% 619 58 % 80% 71% 62% 679% 66 % 85% 79% 67 % 80% 57%
Qab. Mon (ma) directeur(trice) général(e) crée un En désaccord 8% 8% 8% 9% 6% 9% 7% 8% 9% 1% 8% 9% 5% 3% 6% 6% 8% 14% 6% 7% 14% 1% 7%
environnement de travail positit Ni en accord ni en désaccord 17% 19% 12% 7% 18% 21% 18% 19% 19% 4% 19% 18% 23% 10% 4% 15% 15% 13% 5% 0% 4% 9% 21%

Ne sais pas 19% 23% 10% 10% 27% 259 19% 279 8% 8% 16 % 13% 15% 7% 9% 18% 10% 7% 4% 5% 5% 0% 15%

En accord 63% 58 % 7% 7% 57% 529 65% 539 68 % 77% 66 % 75% 70% 399 87% 76 % 74% 79% 72% 78% 82% 76 % 76% 80% 45% 88% 75 % 80%
Q3c. Mon (ma) directeur(trice) crée un environnement de En désaccord 10% 1% 8% 9% 8% 1% 8% 2% 2% 8% 1% 1% 8% 33% 5% 5% 6% 9% 14% 6% 8% 6% 15% 1% 27% 6% 8% 0%
travail positit. Ni en accord ni en désaccord 15% 17% 11% 14% 16 % 19% 16 % 18% 15% 1n% 12% 9% 15% 28% 6% 12% 13% 12% 1% 9% 9% 2% 8% 7% 27% 6% 18% 10%

Ne sais pas 12% 15% 5% 0% 19% 17% 1% 17% 4% 4% 1% 5% 8% 0% 2% 7% 7% 0% 2% 6% 1% 6% 2% 2% 0% 0% 0% 0%

En accord 76% 73% 84% 83% 79% 73% 1% 67 % 78% 849 80% 849 85% 89% 83% 83% 83% 82% 88% 82% 83% 81% 83% 100 % 86% 85 %
Q3d. Mon (ma) gestionnaire crée un environnement de En désaccord 1% 2% 8% 9% 9% 13% 2% 15% 9% 6% 10% 9% 7% 6% 8% 8% 9% 9% 4% 12% 8% 13% 1% 0% 7% 8%
travail positif. Ni en accord ni en désaccord 10% 2% 7% 8% 10% 1n% 14% 4% 13% 9% 9% 7% 7% 6% 7% 8% 7% 9% 7% 5% 8% 5% 6% 0% 7% 6%

Ne sais pas 3% 3% 1% 0% 2% 4% 3% 4% 1% 1% 1% 0% 1% 0% 2% 1% 0% 0% 1% 1% 0% 0% 0% 0% 0% 0%

En accord 82% 81% 86 % 7% 82% 83% 80% 78% 79% 819 76 % 899 85% 93% 86% 83% 88% 88 % 899 79% 83% 86% 90% 83% 82%
Q3e. Mon (ma) superviseur(e)/chef d'équipe crée un En désaccord 10% 1% 7% 1% 9% 10% 9% 13% 1% 13% 15% 7% 8% 3% 7% 10% 0% 7% 6% 1% 17% 7% 0% 8% 10%
environnement de travail positi. Ni en accord i en désaccord 8% 8% 6% 2% 8% 7% 10% 8% 8% 6% 7% 4% 7% 4% 7% 7% 8% 4% 5% 9% 0% 7% 0% 8% 8%

Ne sais pas 1% 1% 1% 0% 1% 1% 1% 1% 2% 0% 2% 0% 0% 0% 1% 0% 4% 0% 0% 2% 0% 0% 0% 0% 0%

En accord 8% 85% 92% 95 % 79% 85 % 82% 82% 85% 919 94% 100 % 91% 929 93% 92% 95 % 85% 92% 939 86% 90% 90% 100% 90%
Q3f. Mes employé(e)s créent un environnement de travail En désaccord 5% 6% 3% 3% 13% 6% 3% 8% 6% 5% 3% 0% 7% 0% 4% 2% 2% 0% 6% 0% 4% 2% 0% 0% 5%
positif. Ni en accord ni en désaccord 7% 9% 5% 3% 8% 9% 15% 10% 8% 2% 3% 0% 2% 8% 3% 6% 2% 15% 2% 7% 0% 8% 5% 0% 5%

Ne sais pas 0% 0% 0% 0% 0% 0% 0% 0% 0% 2% 0% 0% 0% 0% 0% 0% 1% 0% 0% 0% 0% 0% 5% 0% 0%

En accord 85% 83% 8% 85% 83% 82% 82% 839 85% 899 83% 939 85% 639 90 % 919 87 % 919 85 % 87% 88 % 81% 88 % 89% 100 % 86% 84% 92%
Q3g. Mes collégues de travail créent un environnement En désaccord 5% 6% 4% 6% 5% 7% 4% 6% 4% 4% 7% 2% 7% 17% 3% 3% 4% 3% 5% 4% 5% 5% 3% 2% 0% 5% 7% 0%
de travail positif. Ni en accord i en désaccord 9% 0% 8% 8% 9% 10% 13% 9% 0% 7% 9% 4% 7% 17% 6% 6% 9% 6% 9% 9% 7% 10% 8% 9% 0% 10% 8% 8%

Ne sais pas 1% 1% 0% 0% 2% 2% 0% 2% 1% 1% 1% 1% 1% 4% 0% 0% 0% 0% 1% 0% 0% 5% 1% 0% 0% 0% 1% 0%
1ll. SUPERVISEUR(E) IMMEDIAT (E)
Q4a. Mon (ma) superviseur(e) immeédiat(e) a fait preuve En accord 88 % 86 % 2% 88 % 889% 869 859% 869 90 % 919 859% 939 90 % 839 95 % 92% 92% 89% 93% 93% 92% 100 % 889 87% 93% 83% 93% 92%
de flexibilité ce qui m’aide a concilier mon travail et ma En désaccord 7% 8% 4% 5% 8% 8% 8% 9% 7% 4% 9% 7% 6% 4% 3% 5% 3% 3% 3% 3% 4% 0% 8% 1% 7% 5% 4% 8%
vie personnelle Ni en accord ni en désaccord 5% 6% 4% 6% 5% 6% 7% 6% 3% 5% 5% 1% 4% 13% 2% 3% 5% 8% 4% 4% 4% 0% 4% 2% 0% 12% 2% 0%
Q4b. Je suis 4 'aise de soulever mes préoccupations En accord 81% 79% 86 % 86% 81% 79% 81% 77% 81% 82% 83% 849 85% 74% 90 % 85% 87 % 92% 86% 85% 86% 909 85 % 87% 87 % 88% 88% 85%
propos de ma santé et ma sécurité physiques, auprés de En désaccord 12% 149 9% 7% 1% 149 12% 16% 14% 0% 13% 1% 9% 17% 7% 0% 7% 4% 9% 9% 1% 5% 9% 9% 7% 0% 5% 8%
mon (ma) superviseur(€) immédiat(e) Ni en accord ni en désaccord 6% 7% 5% 7% 8% 7% 7% 7% 5% 7% 4% 5% 6% 9% 3% 5% 6% 4% 5% 5% 4% 5% 6% 4% 7% 3% 7% 8%
Qdc. Je suis 4 ise de soulever mes préoccupations En accord 69 % 67% 75% 699 699% 669 709% 649 70% 72% 71% 73% 74% 57% 82% 75% 7% 72% 73% 74% 74% 809% 679% 809% 73% 65% 71% 83%
propos de ma santé mentale, auprés de mon (ma) En désaccord 21% 23% 16% 18% 20% 2% 20% 28% 2% 19% 19% 219% 18% 399 13% 16% 14% 15% 20% 15% 20% 0% 20% 13% 13% 20% 19% 8%
superviseur(e) iImmédiat(e) Ni en accord ni en désaccord 9% 9% 9% 139 11% 109 10% 8% 8% 10 % 10% 6% 8% 4% 5% 9% 9% 13% 7% 11% 6% 10% 13% 7% 13% 15% 10% 8%

IV. DISPOSITIONS ACTUELLES DE TRAVAIL

Travaille sur place exclusivement 9% 12% 1% 1% 16% 9% 12% 18% 14% 2% 1% 2% 2% 0% 1% 0% 2% 1% 0% 1% 0% 0% 0% 0% 0% 0% 2% 0%
l;im‘liig‘:“a“e ou effectue du elétravail 76% 709 94% 819 65% 709 72% 619 66% 949 8% 92% 949% 100% 92% 98% 93% 94% 99% 93% 97% 57% 97% 74% 93% 93% 78% 92%

Q5. Parmi les énoncés suivants, lequel décrit le mieux Une combinaison de travail a distance ou télétravail
Votre situation de travail actuelle? et de travail sur place  selon les exigences du 9% 129 3% 9% 13% 159% 9% 139% 179% 1% 8% 1% 3% 0% 4% 1% 2% 1% 19 4% 19 24% 3% 1% 7% 2% 10% 0%

Ministere

Une combinaison de travail a distance ou télétravail

et de travail sur place : par choix ou de fagon 5% 6% 2% 9% 6% 5% 7% 8% 3% 3% 4% 6% 19 0% 2% 1% 3% 4% 0% 2% 2% 19% 0% 15% 0% 5% 10% 8%
volontaire

‘Aucunement 28% 26% 34% 2% 29% 25% 26% 23% 25% 26% 25% 34% a1% 23% 3% 39% 2% 35% a1% 36% 30% 16% 39% 18% 3% 3% 28% 6%
) o Dans une faible mesure 23% 24% 23% 2% 29% 21% 2% 259% 219% 26% 19% 25% 23% 2% 29% 2% 23% 24% 179% 21% 24% 16% 20% 2% 47% 23% 22% 38%
?:'EE:""Su::es"c'eu"';?::s:z;zq""::f:::’;";";:anfg“u' Modérément 20% 20% 18% 21% 0% 18% 24% 21% 0% 2% 19% 20% 12% 2% 13% 19% 2% 16% 20% 16% 18% 21% 20% 27% 20% 13% 25% 0%
Dans une grande mesure 13% 14% 129% 10% 129% 16% 15% 13% 13% 15% 16% 13% 1% 14% 14% 1% 9% 8% 13% 16% 15% 26% 7% 2% 0% 10% 9% 8%
Dans une trés grande mesure 15% 17% 13% 15% 10% 20% 14% 18% 21% 10% 20% 8% 13% 9% 13% 10% 14% 16% 10% 12% 13% 21% 13% 11% 0% 13% 16 % 8%
Ma charge de travail a grandement diminué 2% 2% 1% 19 2% 1% 3% 2% 3% 2% 3% 10 2% 4% 0% 0% 19 1% 19 2% 0% 5% 3% 0% 0% 0% 2% 0%
Ma charge de travail a modérément diminué 5% 5% 5% 6% 6% 4% 6% 6% 8% 3% 7% 2% 6% 13% 4% 5% 4% 8% 4% 4% 2% 5% 10% 2% 13% 2% 8% 0%
?;m?::”““z;:ﬁz‘;‘vﬁ‘Savza‘::ihm;g?di?’va‘faﬁf' Ma charge de travail n'a pas changé 28% 27% 2% 28% 28% 24% 30% 26% 25% 28% 25% 24% 29% 20% 35% 3% 349% 21% 33% 20% 309% 3% 28% 28% 53% 4% 259% 17%
Ma charge de travail a modérément augmenté 359% 359% 35% 35% 35% 36% 3% 36% 34% 36% 38% 6% 29% 25% 37% 35% 35% 39% 27% 37% 43% 19% 3% 28% 20% 24% 399% 17%
Ma charge de travail a grandement augmenté 30% 30% 27% 30% 29% 34% 28% 31% 30% 31% 26% 28% 33% 29% 24% 27% 27% 31% 35% 27% 25% 29% 26 % 41% 13% 29% 26% 67%
En accord 70% 69% 73% 67% 72% 70% 8% 65% 68 % 66 % 69 % 66 % 75% 67% 76% 73% 73% 1% 1% 73% 4% 86 % 1% 72% 53% 79% 63% 69%
Q8a. Ma charge de travail actuelle est gérable. En désaccord 21% 21% 19% 25% 20% 20% 18% 259% 25% 25% 22% 27% 20% 20% 16% 21% 18% 23% 219% 18% 18% 10% 23% 20% 27% 19% 27% 23%
Ni en accord ni en désaccord 9% 10% 8% 7% 8% 9% 14% 1% 7% 9% 9% 7% 5% 4% 8% 7% 9% 6% 8% 8% 8% 5% 6% 9% 20% 2% 10% 8%
- - — En accord 67% 66 % 70% 68 % 70% 66 % 73% 58 % 67% 65% 69 % 63% 67% 67% 81% 69% 2% 69% 65 % 68 % 68 % 52% 65 % 78 % 299% 71% 7% 69%
?::;‘0‘:;:';":""""""‘ un bon équilibre travall-vie En désaccord 2% 24% 2% 21% 2% 2% 14% 0% 25% 2% 24% 20% 2% 21% 13% 2% 18% 2% 24% 2% 2% 3% 27% 17% 579% 21% 24% 8%
Ni en accord ni en désaccord 10% 1% 9% 1% 9% 11% 12% 12% 7% 10% 7% 8% 9% 13% 6% 8% 119% 9% 129% 11% 10% 14% 8% 4% 149% 7% 9% 23%
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’ (EDSC) (EDS) (ocT) (DGSC) (0GS) (0GGT) deentreprise Intervenants (DGCE) social internationales e
et ses régions (DGPSI) el (DGDPF) (DGSRH) (0GIIT) el R (DGPSS) e (CODP) At
n=8698 n n=2373 n=215 789 n=1658 n=219 n n=185 127 n=24 n n=523 n n n=140 n=224 n=45 n n=42 n n=13
Trés bon 17% 17% 18% 19% 20% 18% 21% 1% 18% 19% 19% 14% 13% 8% 27% 17% 18% 13% 18% 16% 199% 3% 14% 17% 7% 21% 18% 15%
) i Bon a1% 39% 45% 1% 38% 0% 4% 34% a1% 39% 37% 3% 46% 38% 45% 7% 45% 50% a1% 4% 3% 3% 46% 54% 20% 45% 40% 38%
gifﬁgiz‘cﬁzz‘e‘ comment décririez-vous votre passable 31% 2% 28% 3% 20% 3% 27% 38% 30% 30% 3% 2% 3% 2% 23% 28% 29% 31% 29% 34% 29% 24% 29% 2% 7% 24% 37% 38%
Mauvais 9% 9% 7% 7% 10% 9% 5% 12% 9% 9% 8% 8% 7% 8% 4% 7% 7% 5% 9% 7% 8% 0% 10% 4% 27% 7% 5% 0%
Trés mauvais 2% 3% 1% 1% 3% 2% 2% 4% 1% 3% 3% 3% 1% 4% 1% 2% 1% 1% 2% 0% 1% 0% 1% 2% 0% 2% 0% 8%
. ] En accord 69% 69% 71% 62% 72% 70% 71% 66 % 70% 64% 70% 67% 68% 63% 75% 67% 73% 8% 67 % 67% L% 76% 73% 85% 57% 60% 1% 85%
3:?%5:,':@3’;2?:;'2;::;“5 fe temps de moceuper | ¢ jocaccord 19% 19% 7% 17% 18% 20% 15% 23% 16% 21% 19% 23% 16% 21% 2% 21% 13% 17% 23% 21% 2% 19% 21% 7% 36% 17% 18% 15%
Ni en accord ni en désaccord 12% 12% 12% 21% 10% 1% 14% 1% 14% 14% 1% 10% 16% 17% 13% 13% 14% 15% 10% 12% 9% 5% 7% 9% 7% 24% 21% 0%
Aucunement 37% 35% 1% 2% 39% 8% 30% 3% 3% 7% 9% 1% 3% 3% 519 1% 45% 4% 39% 34% 2% 3% 3% 8% 47% 0% 29% 23%
QL1 Dans I'ensemble, dans quelle mesure les facteurs
Uivants vous eatsentile du sirece 16 ab travails Dans une faible mesure 2% 3% 34% 37% 3% 30% 27% 2% 27% 23% 30% 37% 35% 3% 32% 3% 34% 3% 32% 1% 36% 24% 34% 28% 27% 30% 1% 38%
Modérément 20% 21% 18% 27% 16% 18% 28% 2% 23% 2% 219% 16% 13% 17% 13% 21% 179% 18% 20% 19% 199% 38% 21% 20% 0% 28% 27% 31%
&) Dispositions actuelles de travail Dans une grande mesure 7% 8% 5% 4% 8% 8% 10% 9% 9% 7% 6% 2% 5% 8% 3% 1% 3% 3% 5% 5% 4% 5% 9% 1% 27% 3% 3% 8%
Dans une trés grande mesre 4% 5% 2% 0% 4% 5% 4% 6% 4% 1% 4% 4% 4% 8% 1% 2% 2% 3% 4% 1% 0% 0% 3% 0% 0% 0% 0% 0%
Aucunement 28% 8% 30% 26% 32% 27% 28% 27% 28% 27% 25% 29% 3% 2% 36% 26% 3% 34% 28% 27% 20% 16% 36% 30% 38% 27% 2% 3%
) Dans une faible mesure 20% 29% 30% 3% 30% 20% 20% 30% 28% 24% 2% 27% 31% 36% 3% 20% 34% 34% 22% 3% 30% 2% 21% 30% 31% 19% 39% 17%
A i‘;t‘:s‘b(': e ‘;a"‘:g‘,“:‘ Zi:st’no;f‘iﬂ'f; e fa';ﬁ:fe‘;"" Modérément 2% 24% 23% 21% 2% 21% 28% 23% 20% 0% 2% 28% 21% 2% 18% 24% 2% 16% 27% 23% 24% 26% 24% 27% 23% 38% 15% 25%
Dans une grande mesure 1% 1% 1% 17% 9% 13% 1% 12% 9% 14% 14% 10% 6% 0% 9% 13% 7% 10% 13% 13% 179% 16% 10% 9% 0% 8% 199% 25%
Dans une trés grande mesure 7% 8% 6% 6% 6% 0% 5% 9% 7% 5% 8% 6% 8% 9% 4% 6% 3% 6% 10% 7% 9% 0% 0% 5% 8% 8% 5% 0%
Aucunement 36% 8% 2% 29% 9% 2% 27% 7% 31% 8% 7% B3 2% 39% 0% 2% 39% 14% 2% 2% 30% 52% 2% 27% 27% 18% 30% 15%
Dans une faible mesure 28% 27% 20% 25% 25% 28% 26% 28% 20% 24% 2% 28% 20% 30% 33% 20% 28% 30% 23% 20% 32% 4% 0% 36% 13% 28% 27% 38%
©) Délais déraisonnables Modérément 19% 18% 20% 26% 14% 16% 28% 17% 199% 21% 15% 18% 199% 13% 14% 21% 15% 35% 24% 25% 16% 14% 20% 2% 3% 0% 22% 31%
Dans une grande mesure 10% 0% 12% 0% 6% 8% 13% 0% 10% 8% 16% 0% 1% 13% 8% 12% 1% 0% 199% 1% 129% 5% 4% 13% 09 10% 12% 8%
Dans une trés grande mesre 7% 7% 8% 9% 6% 6% 6% 7% 1% 19% 9% 1% 9% 4% 4% 5% 7% 10% 1% 13% 10% 14% 13% 2% 7% 5% 9% 8%
Aucunement 54% 59% 5% 4% 67% 61% 55% 58% 559 38% 599 6% 519 3% 56 % 8% 52% 38% 36% 39% 4% 7% 2% 27% 3% 29% 51% 23%
Dans une faible mesure 24% 2% 27% 26% 20% 2% 22% 24% 21% 20% 18% 19% 28% 3% 24% 26% 28% 18% 28% 26% 29% 2% 30% 2% 13% 37% 2% 31%
d) Heures supplémentaires ou longues heures de travail Modérément 12% 1% 15% 159% 8% 0% 16% 1% 13% 13% 10% 14% 10% 4% 1% 16% 1% 2% 179% 19% 10% 1% 199% 27% 33% 20% 119% 23%
Dans une grande mesure 6% 5% 8% 8% 4% 4% 5% 4% 5% 7% 8% 15% 7% 13% 7% 7% 6% 7% 1% 8% 1% 5% 10% 10% 20% 7% 8% 2%
Dans une trés grande mesre 4% 3% 5% 7% 2% 3% 2% 2% 7% 13% 5% 6% 3% 4% 2% 3% 3% 5% 8% 8% 7% 16% 9% 5% 0% 7% 9% 0%
Aucunement 2% 26% 2% 2% 27% 0% 22% 2% 26% 8% 25% 5% 27% 0% 28% 5% 3% 26% 23% 2% 28% 24% 14% 24% 20% 10% 2% 2%
) ) _ Dans une faible mesure 2% 2% 2% 3% 2% 3% 31% 3% 33% 24% 37% 36% 36% 25% 33% 34% 32% 31% 30% 28% 32% 38% 27% 7% 3% 38% 2% 38%
;Lzﬁ;ﬁ:gew"mne(e) de ses collégues etlou de ses | e gment 24% 2% 2% 26% 2% 2% 29% 2% 2% 24% 2% 18% 24% 20% 8% 26% 2% 24% 2% 27% 25% 24% 31% 2% 20% 31% 27% 23%
Dans une grande mesure 1% 1% 1% 159% 10% 9% 129% 12% 10% 12% 8% 15% 9% 21% 7% 8% 9% 10% 179% 16% 109% 10% 20% 9% 20% 17% 13% 15%
Dans une trés grande mesure 7% 7% 6% 5% 9% 6% 6% 9% 8% 12% 9% 6% 5% 25% 5% 7% 5% 9% 8% 6% 5% 5% 8% 9% 7% 5% 4% 0%
‘Aucunement 38% 38% 38% 37% 1% 4% 3% 34% 39% 0% 38% 38% 37% 8% 5% 3% 20% 37% 36% 36% 20% 5% 3% 39% 40% 27% 8% 6%
Dans une faible mesure 30% 30% 20% 2% 29% 8% 30% 2% 2% 2% 27% 26% 35% 2% 31% 30% 30% 35% 26% 27% 28% 25% 26% 3% 7% 37% 3% 15%
) Solitude (p. ex. sentiment disolement) Modérément 18% 17% 20% 21% 14% 16% 21% 16% 20% 15% 199% 17% 179% 17% 14% 23% 18% 18% 199% 25% 179% 20% 219% 17% 0% 20% 18% 8%
Dans une grande mesure 9% 9% 8% 7% 8% 8% 9% 0% 5% 8% 7% 12% 5% 21% 7% 7% 7% 5% 1% 9% 10% 0% 10% 4% 7% 0% 6% 31%
Dans une trés grande mesure 6% 6% 5% 4% 7% 4% 5% 7% 5% 13% 9% 7% 6% 13% 3% 5% 5% 5% 8% 3% 5% 10% 9% 1% 7% 7% 3% 0%
Aucunement 0% 0% 1% /% 2% 7% 39% 0% 2% 6% 2% 2% 5% 2% 53% 1% 8% 26% 34% 7% a1% 3% 29% 1% 50 % 39% 36% 5%
Dans une faible mesure 30% 20% 31% 2% 31% 30% 26% 2% 27% 21% 28% 2% 24% 25% 20% 34% 30% 2% 299% 31% 34% 0% 319% 30% 2% 20% 35% 36%
gLi’;‘:{:m&"x’;‘?E;LT;@LLZ:"S;?;:"(;’”‘EX‘;:;Spus'm" Modérément 19% 19% 18% 20% 16% 18% 2% 7% 0% 7% 18% 2% 2% 20% 13% 18% 15% 2% 24% 18% 15% 15% 26% 20% 21% 20% 21% 0%
Dans une grande mesure 7% 7% 6% 5% 6% 9% 7% 6% 6% 8% 8% 9% 5% 17% 3% 5% 5% 6% 9% 1% 4% 5% 8% 7% 0% 10% 2% 9%
Dans une trés grande mesure 5% 5% 3% 5% 5% 5% 4% 5% 6% 7% 4% 6% 3% 8% 1% 2% 2% 3% 4% 4% 6% 5% 6% 2% 7% 2% 3% 0%
‘Aucunement 25% 25% 26% 21% 30% 29% 27% 199% 26% 25% 25% 21% 25% 38% 29% 25% 37% 21% 19% 14% 23% 3% 14% 1% 3% 7% 2% 8%
Dans une faible mesure 35% 35% 35% 3% 38% 35% 32% 35% 36% 21% 2% 3% 30% 3% 37% 35% 36% 34% 34% 8% 36% 8% 31% 3% 0% 20% 29% 8%
ZLS:‘;S'Z:]QX)T' (p- ex. apparells, logiclels, connectivté Modérément 24% 23% 2% 27% 20% 19% 28% 2% 24% 25% 18% 26% 23% 17% 23% 25% 7% 23% 299% 36% 319% 10% 35% 26% 7% 3% 26% 38%
Dans une grande mesure 10% 0% 9% 14% 6% 0% 9% 1% 7% 16% 9% 13% 6% 8% 8% 10% 6% 13% 13% 1% 8% 5% 13% 13% 0% 1% 14% 15%
Dans une trés grande mesure 6% 7% 5% 8% 6% 6% 4% 9% 7% 12% 6% 6% 7% 4% 3% 5% 5% 9% 4% 6% 3% 5% 7% 7% 0% 7% 8% 0%
En accord 53% 56% 46 % 6% 56 % 62% 38% 66 % 50% 8% 48% 54% 529% 52% 35% 8% 45% 3% 45% 52% 54 % 38% 54% 3% 79% 50% 24% 69%
Suif‘ae ;::Zz;:s::‘lfe detraval, je me sens épuisé(e) En désaccord 20% 27% 36% 34% 27% 2% 2% 20% 3% 35% 3% 0% 3% 0% 5% 36% 3% 0% 399% 3% 32% 38% 26% 1% 219% 20% 34% 31%
Ni en accord ni en désaccord 17% 17% 18% 20% 179% 16 % 21% 14% 15% 17% 21% 16 % 179% 17% 20% 17% 20% 27% 16 % 16% 14% 24% 20% 15% 0% 21% 21% 0%
En accord 3% 34% 31% 34% 35% 29% 26% 1% 36% 28% 34% 34% 35% 8% 21% 31% 3% 23% 33% 32% 1% 20% 359% 2% 53 % 7% 20% 31%
Q12b. J'ai de la difficulté 2 me concentrer au travail. En désaccord 8% 7% 519 6% 8% 52% 539% 0% 519 8% 9% 4% 45% 3% 60% 50% 48% 56% 49% 53% 4% 60% 45% 63% 40% 57% 2% 46%
Ni en accord ni en désaccord 19% 19% 18% 20% 18% 19% 21% 19% 13% 24% 179% 22% 20% 9% 19% 19% 219% 21% 18% 16% 15% 20% 20% 15% 7% 26% 18% 23%
En accord 24% 25% 22% 30% 26% 2% 25% 26% 22% 25% 31% 21% 23% 29% 2% 2% 24% 19% 28% 23% 20% 25% 26 % 2% 40% 24% 36% 8%
Q12c. Je ne suis pas trés motivé(e) au travail En désaccord 59 % 58 % 61% 49% 57% 62% 57% 57% 63% 58 % 53% 56 % 59% 54% 70% 59 % 57% 67% 60 % 62% 65% 0% 59 % 2% 20% 52% 47% 62%
Ni en accord ni en désaccord 17% 17% 16% 21% 179% 16 % 18% 17% 15% 17% 16% 23% 18% 17% 179% 19% 199% 14% 129% 16% 15% 5% 15% 7% 40% 24% 18% 31%
Je me sens beaucoup plus producti(ve) 21% 20% 24% 20% 18% 27% 17% 14% 22% 32% 21% 27% 21% 7% 26% 23% 22% 29% 27% 24% 26% 3% 8% 36% 7% 24% 15% 2%
Q13. Compte tenu de incidence de la pandémie et de Je me sens un peu plus productif(ve) 23% 23% 25% 2% 22% 26% 20% 2% 23% 19% 26% 2% 28% 17% 26% 24% 24% 21% 26% 27% 30% 19% 3% 20% 7% 24% 2% 3%
!:"l‘:;:,";‘"f;:':‘ :::r:::::::":J‘3:;“'::;:'["‘:'::";?‘E ;veoazc'::fs"s aucune différence au chapitre de ma 2% 2% 31% 35% 31% 8% 34% 34% 30% 3% 30% 8% 34% 8% 30% 30% 359% 34% 26% 20% 24% 14% 319% 24% 7% 5% 8% 0%
sentiment qui vous habite Je me sens un peu moins productif(ve) 18% 18% 17% 15% 20% 14% 20% 21% 19% 13% 18% 18% 1% 25% 15% 18% 15% 14% 16% 18% 17% 299% 2% 7% 209% 5% 159% 25%
Je me sens beaucoup moins productifive) 6% 79 4% 8% 9% 4% 8% 8% 6% 50 5% 4% 6% 4% 19 6% 4% 19 39% 2% 2% 5% 6% 9% 20% 2% 1% 0%
VI. RESSOURCES ET
Famille etiou ami(e)s 86 % 86 % 88% 879% 84% 86 % 87% 85 9% 81% 89% 90% 879% 89% 79% 90% 90 % 87% 90 % 89 % 86 % 89 % 67% 90 9% 89% 87% 81% 89% 2%
Collegues de travail elou gestionnaires 359% 34% 7% 34% 34% 3% 30% 2% 32% 36% 30% 3% 36% 25% 2% a1% 36% 37% 3% 35% 319% 20% /% 2% 20% 24% 36% 6%
Communautés en ligne (p. ex. Facebook, 7% 7% 7% 6% 5% 8% 5% 9% 6% 9% 7% 6% 5% 8% 7% 7% 6% 8% 8% 9% 7% 5% 7% 9% 13% 0% 7% 15%
Instagram, Twitter, TikTok)
Q14. 5i Favais besoin d'aide ou de soutien pour ma sants | GrouPes de soutien en ligne etiou en personne 9% 9% 9% 5% 8% 1% 9% 9% 9% 0% 13% 7% 9% 13% 129% 8% 8% 10% 1% 8% 9% 1% 7% 7% 7% 0% 5% 8%
:j:":lfe:' ’“(:'I’;""I‘I‘Iz‘;l::se're‘;i":‘: I:zzi:e‘;“;:iss"”":gs Z;zi?f;lf:":;;"h‘z::gﬁ‘f;gsgﬁ'e'r")é“e”"‘ 64% 639 66% 659 63% 599 74% 589 66% 67% 71% 699 699% 75% 68% 65% 62% 74% 68% 70% 70% 71% 659% 649 609 62% 67% 85%
s'appliquent) Outils et services de soutien en milieu de travail (p.
ex Programme daide aux employés, Programme
de soutien parles pairs, Réseau Gestionnaire a 399% 399 0% 37% 38% 379% 7% 399% 37% 37% 39% a1% 37% 7% 3% 4% 40% 36% 399% 3% 34% 3% 5% 8% 20% 36% 20% 6%
Gestionnaire, Bureau de la gestion informelle des
contlits, plateforme LifeSpeak)
Aucune de ces réponses 3% 3% 2% 5% 3% 3% 2% 3% 5% 1% 2% 6% 2% 0% 19% 3% 3% 1% 3% 3% 19% 0% 2% 2% 0% 5% 6% 0%
Programme daide aux employés (PAE) 949% 94 % 92% 93% 92% 94 % 95 % 95 % 95 % 9 % 94% 95 % 94% 88 % 9 % 9% 89 % 92% 91% 95 % 94 % 9% 92% EXD 87% %% 7% 100%
Plateforme LifeSpeak 27% 28% 25% 21% 26% 26% 28% 2% 27% 27% 23% 2% 2% 17% 28% 37% 18% 23% 16% 25% 299% 20% 179% 26% 7% 17% 2% 6%
'L;n:x:‘en::‘s‘a(:;::;?ﬁﬁ gz:’a::) 30% 209% 34% 359% 30% 299% 20% 319% 20% 25% 2% 209% 31% 209% 37% 1% 34% 24% 28% 30% 399% 3% 219% 3% 7% 36% 349% 54%
Q15. Parmi la liste d'outils et services a la disposition des | programme de soutien par les pairs (PSP) JEDSC 3% 3% 3% 30% 31% 27% 2% 8% 5% 3% 5% 30% 0% 8% 3% 3% 30% 35% 33% 259% 399 24% 2% 3% 7% 31% 3% 549%
::'n"r::‘y:;:f:f: e(ce"'u::::'; :::;Z‘::ul‘:ssﬁ'::ases aul Reseau estionnaire a Gestionnare (5at) 13% 10% 18% 16% 10% 10% 7% 12% 9% 21% 13% 16% 12% 25% 20% 24% 12% 23% 21% 16% 26% 10% 13% 7% 13% 24% 14% 6%
s'appliquent) Apprentissage sur la santé mentale sur SABA 2% 40% 46% 4% 0% 1% 8% 40% 7% 2% 44% 7% 39% 8% 8% 529 45% 1% 2% 46% 579% 529 399 46% 13% 529% 2% 699%
Zﬂé’n"a:"'fl“ﬁ‘cég%u.fgg“‘“ pour les employés 34% 2% 38% 45% 34% 30% 31% 3% 33% 31% 36% 37% 38% 54% 39% 47% B% 31% B% 37% 9% 38% 2% 46 % 13% 52% 449 62%
Bureau de la gestion informelle des conflits 39% 36% 46% 7% 0% 349 5% 37% 36% 3% 1% 519 50% 58% 7% 549 399 519 49% 559% 529 8% 509 8% 47% 36% 53% 62%
Aucune de ces réponses 4% 4% 5% 4% 5% 4% 4% 3% 3% 1% 3% 3% 3% 8% 3% 4% 7% 5% 5% 2% 3% 0% 4% 2% 13% 5% 2% 0%
@16, J'al accés aux ressources et services en santé En accord 76% 75% 79% 7% 73% 73% 8% 73% 4% 7% 79% 79% 8% 73% 84% 83% 8% 3% 73% 4% 1% 90 % 1% 88 % 79% 3% 79% 85%
mentale dont ['ai besoin pour faire face 4 Ia situation de En désaccord 9% 0% 6% 5% 10% 0% 7% 12% 8% 5% 9% 5% 7% 0% 5% 3% 5% 1% 129% 6% 8% 0% 1% 2% 7% 8% 3% 8%
pandémie actuelle. Ni en accord ni en désaccord 16% 16% 15% 18% 16 % 17% 16 % 15% 18% 18% 12% 16% 15% 27% 12% 14% 17% 26% 14% 20% 1% 10% 18% 9% 14% 19% 18% 8%

Notes méthodologiques

o Lavariable n correspond au nombre de répondants.
® Les résultats pour « En accord » correspondent a la somme des réponses «Totalement d'accord » et « Plutét d'accord », tandis que les résultats pour « En désaccord »
correspondent & la somme des réponses « Plut6t en désaccord » et « Fortement en désaccord ».
 Pour les sections | et Il les résultats ont été calculés sans tenir compte des réponses « Ne s'applique pas »
 Pour les questions Ill, IV, V et VI, les résultats ont été calculés sans tenir compte des réponses « Ne sais pas » et « Ne s'applique pas ».
« En raison des arrondis, les pourcentages totaux peuvent ne pas s'additionner jusqu'a 100 %.
o Les résultats aux questions ayant moins de 10 répondants ont été supprimés.

 Pour des enjeux de vie privée, les résultats se rapportant a un individu en particulier ont été supprimés.
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