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Are you In a situation of

harassment at work?

We are committed to helping you
What you need to know

Support is here. Consult the Harassment Centre of Expertise (HCE) for advice and guidance: NA-
HarassmentComplaint-PlainteHarcelement-GD@hrsdc-rhdcc.gc.ca,
and visit the http://iservice.prv/harassment

The Employee Assistance Program is available 24/7.

Union representatives are available to help you.
Management is committed to protect you against reprisal.
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resolution options including the
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Did you know?

HCE Advisors work with you to explore
the best options for resolving your
concerns.

All along the process support is available
to keep you safe, psychologically and
physically.

Informal processes are less adversarial
than formal processes and, in most cases,
are more likely to lead to improved working
relationships. Participating in informal
solutions does not limit your access to
formal processes.

Restoringé healthy \/
workplace. :

The HCE will work with the
management team to restore a
healthy workplace.

Important

We all play an important role in maintaining a respectful workplace.
Speak up and reach out for help early.

Resources

Values and
Ethics

w A

Harassment  Employee Mental Health Union
Centre of Assistance in the Representatives
Expertise  Program (EAP) Workplace


http://iservice.prv/eng/hr/harassment/index.shtml
http://iservice.prv/eng/hr/oicm/index.shtml
http://iservice.prv/eng/hr/labour_relations/topics/conflict_resolution.shtml
http://iservice.prv/eng/is/ve/index.shtml
http://iservice.prv/eng/hr/harassment/index.shtml
http://iservice.prv/eng/hr/eap/index.shtml
http://iservice.prv/eng/hr/mhw/index.shtml
http://iservice.prv/eng/hr/harassment/index.shtml
http://iservice.prv/eng/hr/oicm/index.shtml
http://iservice.prv/eng/hr/labour_relations/topics/conflict_resolution.shtml
http://iservice.prv/eng/is/ve/index.shtml
http://iservice.prv/eng/hr/eap/index.shtml
http://iservice.prv/eng/hr/mhw/index.shtml
http://iservice.prv/eng/hr/harassment/who_to_contact.shtml
http://iservice.prv/eng/hr/labour_relations/tools_and_resources/bargaining_agents.shtml
http://iservice.prv/eng/hr/labour_relations/tools_and_resources/bargaining_agents.shtml
http://iservice.prv/eng/hr/harassment/index.shtml
http://iservice.prv/harassment

