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Non-occupational absences| For more details, see the Disability Management page on iService

Paid Sick Leave!l
RESOLUTION

Sick Leave without Pay (SLWOP)
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The manager must document the sick leave from onset to its resolution. > * Request that the employee
makes a decision.
1 The duration of the Paid Sick Leave depends on the number of Sick Leave credits that have been accumulated by the employee. In some cases, the employee will be in SLWOP on the first day. ¢ Implement the deCI5|on'
21t is recommended that Sick Leave be substantiated after 5 consecutives days of absence (code 602) as indicated in the Guide for Managers: Proactive Management of Paid Sick Leave.

3 As per the Treasury Board of Canada Secretariat Directive on Leave and Special Working Arrangements, Appendix B, Section 2.
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