This Delegation instrument must be read in conjunction with the
Supplementary Notes which define any restrictions and financial

FINANCIAL AUTHORITIES - OPERATING FUNDS (Vote 1 and Special Votes)

EMPLOYMENT AND SOCIAL DEVELOPMENT CANADA
(Including Service Canada and Labour)
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Operational Authorities
— $5K-1 | $500-1
1.1 |Minister of ESDC v v F F F F F F F F F F F F F F lgtokc| sike| F F F F F F F F F F F F F F F
— $5K-I | $500-1
1.2 Minister of Labour Labour v F F F F F F F F F F F F F F $10K-G| $1K-G F F F F F - F F - - F F - - -
1.3 [Minister of State (Seniors) v F F F F F F F F F F F F F F - - F F F F F - F - - - - - - - -
1.4 |Minister of State (Social Development) V F F F F F F F F F F F F F F - - F F F F F - F - - - - - - - -
2.1 |Deputy Minister / CEIC Chairperson y N skl F | F| F|ssk| Folsesk| F| F |l FE| FE| F]| F| F &gi:'e :fg‘_’(';' E E E E F F F F F F F F | E F
2.2 |Deputy Minister of Labour Labour N o sesk| F | F| F|ssk| Folsesk| F | F | F| F |l F| F|F ﬁgiile :iﬂ%' F F F F F - F - - - F F : ; .
2.3 |chief Operating Officer (Service Canada) sc N |ssk| F| F | F |ssk| Fo|sesk| F| FE | F| F| F| F|F &gi:'e :ig‘_)(';' F F F F F 5 F 5 . . E E EN(IE .
2.4 |Senior Associate Deputy Minister, Associate Deputy $5K-1 | $500-1 R R R R R R - R -
25 |vinister ~ ~ $5K | F F Fo|s15k| F | $5k| F F F F F Fo| 2K |gioke| siks | F F F F F F
3.1 |Assistant Deputy Minister vy $5K | - F | F |s15k| F [ssk|$700| F | F [$am| F |s100K| $2k [ - :fg‘_’(';' F F F F | s1oK . E . . . . . . . .
4.1 |Director General N o Isisk| - | - | F |sisk| F | - |so0o| F| F [sm| F | - | - - :iﬂ%' F - F Fo| s1ok - F - - - - - A . -
5.1 |Director N = | - | F| - | F| - |sw0| F| F |sam| F | - - . :iﬁ‘_); - - F F | s10k - F - - - - - - - -
6.1 |Manager N SN I I Y I I R I I I R I R - :iﬁ?él - - F Fo| stk - F - - - - - A -
7.1 |Team Leader v - - - F - F - - - - - F - - - - - - $100K| F - - F - - - - - - - -
8.1 JChief of Staff (Ministers and Deputy Ministers' Offices) v - - - F [$15K| F - | $700| - - - F - - - - - - $100K F $10K - F - - - - - - - -
8.2 |Executive Assistants to Ministers, DMs, ADMs N - - - B - B - $700 - - - B - - - - - - $100K F $10K - F - - - - - - - -

* Restrictions apply - Refer to the Supplementary Notes for more details.

* Refer to the Table of Equivalency Positions for equivalent positions.

F Indicates full authority within authorized budget and in accordance with relevant legislation, Treasury Board and government policy instruments.

1 Limited to pay and benefits transactions

2 Limited to Interdepartmental Settlements (IS) transactions
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Functional Authorities
9.1 |chief Financial Officer (CFOB) v ssk | F | F | F |susk| F [ssk|s7o0| F [ F | F | F | F [sx &gi:'e :iﬁ‘_}é F F F F F F F F F F F S I N -
92 Assistant Deputy Minister, Human Resources Services y R } R ) R ) R ) R ) R ) R : R R : : : : R : £ : : : = : R : :
"~ |Branch (HRSB)
141 Senior Assistant Deputy Minister, Strategic and Service d _ £ _ ) _ ) _ ) _ ) _ ) _ ) _ _ ) ) ) ) _ _ _ _ _ _ _ _ _ _ _
"~ |Policy (SSPB)
10.1 |Deputy Chief Financial Officer, CFOB R - - - F [$15K| F - $700( F F - F F $2K - - F F F F - - F F F F F F F F F
Senior Director General, Integrated Corporate
10.2 JAccounting and Accountability Directorate (ICAAD), £ o @ - F |$15K| F - | $700| F F - F F | $2K - - F F F F - - F F F F F F F F F
CFOB
Senior Director General, Investment, Asset &
10.3 ' ' - . - - - - - - - - - - - - - F - F F F F F - - - - - - - -
Procurement Management (IAPM), CFOB v F
10.4 |Director General, Regional Services (RS), CFOB R - - - F |$15K| F - | $700| F F - F F $2K - - F F F F - - F F F F F F F F F
10.5 |Executive Director, Accommodations and Facilities y R ; R ) R ; R ; R ) R ; R a a a a a a a R E ; ; ; ; ; ; R ; :
"~ |Management - IAPM, CFOB
10.6 Executive Director, Investment Planning, Project and J _ _ _ ) _ _ _ _ _ ) £ _ _ ) _ _ ) ) ) ) e _ _ _ _ _ _ _ _ _ _
" |Procurement Management - IAPM, CFOB
11.1 |Senior Director - ICAAD, CFOB \ - - - - - - - - - - - - - - - - - $2K - F - - F F $50 F F F F F -
11.4 |Regional Director - RS, CFOB v = = = e = e = e = e = e = s = = s s F F = = F F $50 F = = = = =
11.5 |Senior Director / Director, HRSB \ - - - - - - - - - - - F - - - - - - - - - - F - - - F - - - -
12.1 | Director - ICAAD, CFOB v - - - - - - - - - - - - - - - - - - - F - - F F - F - F - - -
12.2 |Director, Procurement Policy - IAPM, CFOB y - - - - - - - - - - - - - - - - - - - - F - - - - - - - - - -
Regional Director, Financial Management Advisory
12.3 |Services / Regional Director, Accommodations, Asset \ - - - - - - - - - - - - - - - - - - F F - - F F - - - - - - -
Management & Managed Services - RS, CFOB
13.1 |Functional Specialist - ICAAD, CFOB y - - - - - - - - - - - - - - - - - - - - - - F? F - - - F - - -
13.2 |Functional Specialist - IAPM, CFOB v = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = =
Regional Manager, Financial Management Advisory
13.3 |Services / Regional Manager, Accommodations, Asset *I - - - - - - - - - - - - - - - - - - F F - - F F - - - - - - -
Management & Managed Services - RS, CFOB
13.4 |[Manager / Team Leader, HRSB v = = = = = = = = = = = = = = = = = = = = = = = = = = B = = = =
13.5 JFunctional Specialist, Compensation & Benefits, HRSB *I - - - - - - - - - - - - - - - - - - - - - - = - - - - - - - -
15.13| Executive Director, Social Security Tribunal \ - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - F
isg Service Canada Centre Director / Manager L - - - - - - - - - - - - [$200% - - - - - - - - - - - - - - - F F -
20.1 |Passport Offices Employees, Citizen Services Branch R - - - - - - - - - - - - |$200% - ° ° - - - - - - - - - - - - F F -
* Refer to the Table of Equivalency Positions for equivalent positions. ** Restrictions apply - Refer to the Supplementary Notes for more details.
F Indicates full authority within authorized budget and in accordance with relevant legislation, Treasury Board and government policy instruments.
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Limited to pay and benefits transactions

2 Limited to Interdepartmental Settlements (IS) transactions
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